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1. About the Parish

What are we like now?

The Anglican Parish of Wynyard is a warm
and welcoming community with deep roots
in the local area.

Parishioners are embedded in their town's
life, with many involved in service clubs,
community groups and volunteering. The
church maintains a visible presence in
Wynyard through both the witness of its
people and its prominent building.

The congregation is predominantly older,
but has a few younger members and values
intergenerational fellowship.

The Parish exhibits genuine faith, hope and
a commitment to spiritual growth and
community connection.

Leadership

The previous Rector concluded his ministry
in June 2025 after more than four years. In
the interim, ministry is being sustained by a
retired priest and committed lay leaders.
There are no current assistant clergy or paid
staff, although a part-time outreach position
was recently funded through an external
grant.

Vision
In 2021 the parish created a new vision with

the assistance of City to City through the
MultiplyTas program.

The parish vision is to be:
A Church for the Wynyard Region Making
Disciples of Jesus.

Key priorities from this vision include:

* Deepening discipleship through learning
and small groups.

* Reaching younger generations while
continuing care for all Parishioners.

* Strengthening community visibility and
engagement.

* Cultivating a healing and restorative
church culture.

* Supporting the development of new
leaders and lay ministry.

Significant effort has been put into this
vision over the past 4 years and some seeds
planted have begun to sprout. However,
there is still much prayer and work to do to
see God bring this vision into being.

Find out more at:
www.ststephenswynyard.com



Current ministries

The parish currently has 2 weekly services:
* 9:30am Sunday - a moderately traditional
Holy Communion service with warm
community

* 9am Thursday - morning prayer

As part of the vision the church also
launched a new down to earth Sunday
afternoon congregation in 2022 aimed at
reaching those without church connections,
including those of differing abilities. This
congregation continued for about 3 years
but closed in early 2025 to reassess how
best to reach those groups.

Small groups and ministries:

* Three Bible study groups meet regularly.
* We Belong Club - for adults with
intellectual disability and support workers.
* Ladies Evening Group - monthly dinner
and fellowship.

* Pastoral visitations and funeral ministry
* Together in Prayer, monthly ecumenical
prayer gathering.

Children's ministry:

A primary school Board Games Group was
held regularly over recent years as part of

our strategy to reach younger families. It is
currently in recess with plans for renewal.

Statistics

- Sunday attendance: ~35-45

- Estimated age breakdown of members:
- Under 18: ~5

-18-30: ~5

-30-50: ~4

- 50-70: ~25

-70+:~30

Important values

* Being a genuinely warm and welcoming
multigenerational community anchor in
Wynyard.

* Growing through Bible-based teaching and
learning.

* Celebrating Holy Communion together
weekly

* Pastoral care and sensitivity, particuarly
around grief.

* A shared desire for healing and unity after
previous challenges.

Resources and facilities

St Stephen’s Anglican Church, builtin 1919,
is located at 6 Dodgin Street, Wynyard. It
features a traditional worship space with a
side chapel.

The adjoining parish centre includes:

* Office space

* Small meeting room

* Parish hall with a well-equipped kitchen



Where have we come from?

Over the past decade this resilient parish
has moved from a lengthy period led by a
faithful honorary priest to now having a full-
time incumbent. The Diocese assisted with
a grant to enable this, and through
generous local giving we are able to
continue this.

Longer-term, the church has a strong
tradition of being a place of pastoral care,
spiritual learning and community belonging.
Many in the town consider St Stephen’s to
be “their church,” regardless of their current
attendance.

About the region

Located on the North West Coast of
Tasmania, west of Burnie the community of
Wynyard is known for its treasures including
the beautiful cape. The Wynyard community
is welcoming and supportive of visitors and
new families.

Find out more at:
www.discovertasmania.com.au/regions/nort

h-west/wynyard/

https://www.warwyn.tas.gov.au

Opportunities

Significant opportunities in the next five
years include:

* Connecting with younger families moving
into Wynyard's new subdivisions.

* Hosting events and outreach through the
landmark church building.

* Offering grief support and outreach built
on a reputation for care.

* Expanding lay ministry and leadership
opportunities.

* Collaborating more closely with other local
churches.

Challenges

Key challenges include:

* An aging congregation with few younger
members.

* Financial constraints

* Balancing the love of tradition with
openness to necessary change for parish
growth.

* Sustaining lay members who have served
for many years




2. The new incumbent

Key focus areas

The Parish of Wynyard is seeking a faithful and vision focussed leader to guide us in:

Intergenerational ministry: Connecting with younger people and families while sustaining
ministry to seniors.

Community presence and mission: Building on the parish’s strong local identity to deepen
outreach and engagement.

Discipleship and teaching: Supporting and expanding Bible study and spiritual growth across

all generations.

Leadership development: Encouraging and equipping lay leaders and volunteers for sustained
ministry.

Resiliance and unity: Strengthen the parish in hope, faith and commitment, in the face of
challenges.



Key attributes

We are seeking a Rector who:

Spiritual and theological:

* Has a lively and growing relationship with Jesus.

* |s committed to the authority of Scripture and sacramental ministry.

* |s a gifted preacher and teacher, able to communicate across generations.

Personal and relational:

* |s approachable, welcoming and encouraging.

* Has pastoral sensitivity and a capacity to listen well.

* |s visionary and patient; able to lead with humility and grace.
* |s a person of reconciliation and empathy.

* Has a sense of humour and warmth.

Ministry and leadership:

* |s able to serve effectively in a small-town parish context.

* Can minister across different age groups

* |s willing to build partnerships with community groups and other churches.
* |s a team player who can mobilise volunteers and foster lay ministry.

* |s open to new ideas and adaptive leadership.

* |s capable of navigating financial and resource limitations with creativity.



3. About the Diocese

The Diocese of Tasmania is a part of the
Anglican Church of Australia.

The Diocesan Vision is to be a church for
Tasmania, making disciples of Jesus. This
vision has two aspects:

e We want to be for Tasmania — we are
across the whole State, and we want to
work for the good of the State and
everyonein it.

e Our unique contribution to this is
making disciples of Jesus — the good of
the State is advanced by people meeting
Jesus, trusting him, and living their lives
in response to and worship of him.
Making disciples is core to everything we
do.

You will find more detail on the Diocesan
Vision at this link on our website.

Ordination of
Men and Women

The Diocese of Tasmania encourages the
ministry of both women and men in all
spheres of our church life. We support the
ordination of women in the Church as
deacons and priests, and women have
significant leadership roles in the Diocese.
We recognise a diversity of views on this
topic. We do not require a specific view to

be held by our ministry leaders, however we
expect all our ministry leaders to act with
charity in accordance with this policy, and to
be raising up and training more women and
men to serve as God has gifted them.

Training and support

The Diocese places a very high value on
lifelong learning and on training and
support for ministers. Parishes provide a
generous annual professional development
budget and 5 days per year for PD.

Every minister in the Diocese is also involved
in training and development opportunities
including:

e Ministry Cohorts — different cohorts
which meet a few times a year and have
content tailored to their experience,
setting and stage of ministry

¢ Professional Supervision — as
required by General Synod Canon,
minimum of 6 sessions a year

e Annual Ministry Leaders Day and
Ministry Leaders Conference (total 4
days per year) — a gathering of all the
stipended clergy and licensed lay
ministers for encouragement, learning
and prayer

The Diocese also offers an Employee
Assistance Program to clergy and their
immediate families to assist through difficult
times of life and ministry.



4. Conditions

5. Applications

Details as to stipend and allowances are set
out in Schedule 3 to the Ministry Conditions
Ordinance. Stipend and allowance rates are
reviewed annually by an independent
remuneration commission. The most recent
rates are available here.

Housing is provided as part of a stipend

package, and will be supplied either

through:

e Ahouse being provided (either owned
by the parish or rented for you)

e At the election of the minister, a housing
allowance. This usually applies if the
minister elects to buy their own house.

If you would like to speak to someone prior
to applying, you can contact the Registrar on
03 6220 2019 or by email at
personnel@anglicantas.org.au. The
Registrar will be able to arrange for you to
speak to the best person to handle your
query or provide further information.

The Diocese of Tasmania takes child
safeguarding very seriously. All ministry
positions in the Diocese of Tasmania are
required to undergo screening and
safeguarding training to be endorsed for
ministry. Ministry is undertaken in
accordance with policies designed to keep
children and young people safe from harm.

Screening requirements include:

e Registration to work with vulnerable
people (State government requirement)

e A Safe Ministry Check as required by
General Synod, which includes a written
questionnaire and an interview

e Referee checks

e A check of the Anglican National Register
and Professional Standards Network
check

To apply, please send an email to personnel@anglicantas.org.au, including the following:

e Current resume

e Aresponse to the profile including why you are applying and how you can meet the
requirements of Section 2 (The New Incumbent), based on your past behaviour,

characteristics and competencies

e Video/audio link to a recent sermon preached
e 2-3referees who can speak to the applicant’s character, experience and skills. The Bishop
will also speak to the current Bishop of any applicants from outside the Diocese of

Tasmania.

Closing date for applications is Friday 25 October 2025
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