
Anglican Parish of Clarence South 

YOUTH – YOUNG ADULTS MINISTER 

(3 days per week) 

Exciting new position with the Anglican Parish of Clarence South 

The Parish of Clarence South is looking for a youth and young adults minister who is 
passionate about knowing Jesus and making Him known. 

The parish extends through the southern reaches of the Clarence council area. While 
its offices and central hub are at Howrah, the Parish Vision is to reach people 
throughout all areas of the parish.   

In March 2021 the parish launched a new vision: 
“To be a Church for Clarence South making disciples of Jesus” which is underpinned 
by our Mission statement: 
“Loving God, His Church and our neighbour – By knowing Jesus and making Him 
known – Through word, prayer and deed” 

This means we are focused on serving the community and we believe that as we 
grow in our understanding and love of Jesus, He will send us out to make disciples, 
who in turn make more disciples. 

Youth ministry is outlined in our vision document which states: 

“We want to build a vibrant community of youth and young adults who are 
continually transformed by the power of the Gospel as they grow to be leaders in the 
kingdom for the future” 

To this end we are searching for an energetic disciple maker to lead this area of the 
overall vision. We are looking for someone who is passionate about discipling young 
people and developing their gifts to be leaders for the future. 

The position is a minimum of 3 days per week with an initial appointment of 2 years. 

Please see the PD and outline attached. 

To get an application outline or to get more information please email 

minister@stthomashowrah.com 

or call – 0499755005 

 

mailto:minister@stthomashowrah.com


Essential and Desirable Skills  

Essential Desirable 

1. A commitment to know Jesus and make Jesus 
known 

2. Experience in youth/young adult ministry 
3. Commitment to a safety culture 
4. Good skills in communication, organisation, 

prioritisation and planning 
5. Ability to disciple others and develop ministry 

giftings in young people 
6. Excellent Gospel communication skills, being 

able to communicate and teach the Gospel in 
a wide variety of ways, across different 
cultures, contexts and age ranges 

7. A commitment to be a positive influence for 
the Parish, the Diocese of Tasmania and God’s 
Kingdom 

1. Theological training 
2. Experience in developing new 

ministries 
3. Experience managing and 

overseeing safe ministry 
practices (child safe planning) 

4. Experience in 
training/supervising volunteers 

5. Current first aid and safe 
ministry qualifications 

 

 

  



POSITION DESCRIPTION 

Position 

 

Youth/Young Adults Minister 

Revised 10th March 2021 

 

Employment 
Conditions 

The position will be at 3 days/week which is .6 FTE, and an initial 
contract of 2 years will be sought. Whilst a commitment to the 
youth and young adult’s ministry on Sundays is essential the 
actual days of work and the total hours is subject to negotiation 
at appointment stage. There will be a 3 month and annual review 
process. 

Remuneration Stipend and allowances will be based on either the Ministry 
Worker or Assistant Minister levels as set by the Diocese. The 
appropriate level will be determined by the successful 
candidate’s qualification and experience 

Objective Our Parish Vision is to be “A Church for Clarence South, Making 
disciples of Jesus” 
The youth and young adults ministry worker will work alongside 
the Incumbent, Parish Council, ministry staff and parents to grow 
individuals and teams in leading a discipling culture in all areas of 
their ministry 

Level of Responsibility The youth and young adults ministry worker will work under 
the direct supervision and direction of the Incumbent. They will 
be expected to show high levels of initiative and self-direction on 
a day-to-day basis, within their areas of responsibility. 

Conditions Successfully complete a pre-employment Safe Ministry Check. 
Maintain both SCC accreditation to a minimum standard of Team 
Leader, and a current Working with Vulnerable People’s Card. 

Other The parish will provide office facilities as needed, provide 
allowance toward personal development, reimburse Ministry 
expenses (within a budget previously negotiated with your 
supervisor) and also provide 4 weeks pro rata annual leave (dates 
by negotiation with your supervisor) and 10 days personal leave 
(pro rata) per annum  

 


